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Louisiana State Department of Education 
ñCreate a world-class education  

system for all students in Louisianaò 

Mission 

Ensure high academic achievement for all students 

Eliminate all achievement gaps 

Prepare Students to be effective citizens in a global market  

High School Redesign Goals 
 

Reduce dropouts and increase high school graduation rates 

Increase readiness for post-secondary education 

Increase career readiness of students 

Increase participation in post-secondary education 

 The administration and faculty of Destre-

han High School in St. Charles Parish are on 

a mission to instill rigor in everything they 

do.  Recently, the schoolôs faculty worked 

together to develop its own definition of 

rigor and committed themselves to applying 

this definition to every aspect of student 

learning: ñAcademic rigor is thor-

ough, accurate, and demanding.  It 
enables students to find relevance and to 

achieve ownership, allowing students to per-

form at higher levels.ò  

 Looking at the schoolôs recent achieve-

ments, one almost has to wonder why the 

staff feels increased attention to rigor is 

even necessary.  A 9th Grade Initiative 

school with a freshman transition program 

and a participant in the High Schools That 

Work program, Destrehan was one of only 

ten high schools in the nation to be 

awarded the High Schools That Work Sil-

ver Award for Applied Learning this sum-

mer. Destrehanôs recent achievements also 

include: 

A graduation rate of 85% and an aver-

age ACT score of 20.5 for seniors; 

74% of 9th graders scoring Basic or 

above on the 2008-2009 iLEAP ELA sec-

tion; 

75% of 9th graders scoring Basic or 

above on the 2008-2009 iLEAP Math sec-

tion; 

89% of 10th graders passing the GEE 

ELA section their first attempt, and 

93% of 10th graders passing the GEE 

Math section on their first attempt. 

 At a school of approximately 1,450 stu-

dents with fairly diverse demographics, it 

would appear that the school is not only  
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We hope this newsletter 
builds a better understanding 
of High Value High Schools 
and a greater appreciation for 
the positive strides Louisiana 
is taking toward ensuring that 
our graduates are college and 
career ready. 

Paul Pastorek,  
State Superintendent 
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graduate of ULL and of Leadership Louisiana, Ms. Buquet is a former speech and English teacher, who later opened a 

tutorial school for children with reading disabilities.  Her special areas of educational focus are reading, with special 

attention to students with learning disabilities, and improving teacher education in our colleges and universities. 
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highly successful, but is also offering a curriculum that is preparing students to be successful.  

So why this intensified focus on rigor?  

 According to Principal Stephen Weber, rigor is the ñmissing piece of the puzzle to go from 

good to great.ò   

 ñWe have to figure out how to take it to the next level,ò he said.  ñPeer and self assess-

ments have shown we have the same needs over the past 4-5 years: we need to challenge our 

kids more.  We need to challenge all kids.  Every kid.ò 

 In order to accomplish this goal, Principal Weber has engaged the faculty in strategies for 

increasing rigor as a result of a book study.  The department chairs at Destrehan are using the 

book Strategies That Work by Stephanie Harvey to guide Destrehanôs school improvement 

plan for the coming year.   

 When asked how rigor would actually take concrete form at Destrehan, Principal Weber 

said, ñA big part of rigor is transferring responsibility to students for their 

own learning.  Literacy across all subject areas is another component, but teachers also 

need to assess themselves and each other, and we accomplish that through our Professional 

Learning Teams.ò 

 Principal Weber also noted that peer and self assessment are a key component of their ef-

forts to improve their approach to rigor.  ñWe constantly look at ourselves ï what 

weôre doing ï and how we can make it better for our students.  And we ask other schools, 

other teachers, administrators, and parents, to come to our school and tell us what they see.ò 

 Interested in touring Destrehan HS? Principal Weber has extended an open invitation!  

Contact the school office at: (985) 764-9946. 

Generating Work Ethics  

with High Expectations 

 It would be easy to drive right by Taylor 

Academy in Jefferson Parish and not realize 

that one of Louisianaôs top-rated schools is 

temporarily located here. The magnet 

school, hosting grades 6 through 12 at an 

elementary school site, is a school full of 

talent, ideas, and innovation.  

 ñThink of Taylor Academy as a total 

business environment,ò says Principal Kristy 

Philippi. ñWe donôt issue a hall pass; we 

donôt ring the bell. Students are expected, 

and in fact do, manage their learning, team 

collaboration and work ethic.ò 

 Recently completed senior projects by 

Taylor Academyôs first graduating class at-

test to project-based learning and 21st-

century skills integrated into the school cur-

riculum from the day classes were launched 

in 2005.  

 ñWe presented our work to parents and 

business leaders,ò said Sobia Arshad, one of 

26 seniors. Her thesis Common Heart Dis-

eases; How Pacemakers Can Help  

 

Heart Conditions, earned sustained applause at 

the recent Business Showcase. ñOur mentors, 

including doctors, lawyers, service profession-

als and business owners, helped us research 

our topics of choice. All the seniors then deliv-

ered a polished product that was shared with 

junior class members, as well.ò 

 ñThe progressive environment, interdiscipli-

nary learning and personal determination to 

succeed has earned Taylor Academy National 

Technology Foundation certification,ò added 

Superintendent Diane Roussel. ñRecognition 

for the distinguished implementation of New 

Tech Model principles and practices reaffirmed 

our direction and determination to transform 

education throughout the parish. Taylor is one 

instance of success, but certainly not the only 

one.ò 

 One of approximately 45 implementations 

of the New Tech model nationwide, Taylorôs 

dynamics include a professional culture of 

trust, respect and responsibility among staff 

and students and a curriculum that integrates 

collaboration, communication and technology 

skills with authentic student assessments. To 

enrich learning, University  
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of New Orleans college-level courses are taught on site, and medical labs at neighboring 

Ochsner Medical Center are often used for internships and science classes.  The school 

tracks academic growth benchmarks for literacy and numeracy in 21st-century skills. 

 Through cooperative endeavor agreements with the state, the parish and a local educa-

tion foundation, the school board and business leaders are now taking steps to ensure the 

creation of a new academy, named after oilman Patrick F. Taylor, founder of Louisianaôs 

TOPS program. The school will be built by 2012 with up-to-date tools and technology in-

frastructure. ñThe parish is ready to demonstrate what can be done to raise the public edu-

cation bar,ò notes Superintendent Roussel. ñOur relationships with community and busi-

ness leaders are paving the way towards new investments in education and the achievement 

of lasting goals.ò  

 ñOur new academy facilities, including conference and multi-purpose centers, will be 

located at the heart of a new business park,ò adds Philippi. ñThis will encourage close ties 

with local businesses such as energy and maritime industries, medical centers and profes-

sional corporations. It is expected that Taylor graduates will take advantage of workforce 

opportunities on óAmericaôs Energy Coastô or pursue higher education to grow the regional 

economy and quality of life.ò 

During June and July 

of 2009, the newly 

formed Middle to High 

School Transitions Task 

Force began its efforts to develop a compre-

hensive ñTransitions Toolkitò on middle and 

high school transitions to schools in the state.  

Administrators, teachers, and education spe-

cialists from every region in the state partici-

pated in the Orientation Meeting on June 18, 

2009.  Task Force members also attended the 

annual Schools to Watch conference in Wash-

ington, DC during the last week of June.  De-

velopment of the toolkit will continue over the 

next several months.   

 

ñIt is the vision of this Task Force to provide 

middle schools and high schools, schools 

working in isolation or those that have excel-

lent collaboration between the feeder schools 

and high schools, with a user-friendly, com-

prehensive resource for beginning or expand-

ing those all-important strands of academic, 

social, and policy/procedural transitions,ò 

says Jason Cooper, LDE contact for the Task 

Force.   

ñIt will be a óone-stopô resource for 

schools to use - making the transition from 

middle school to high school easier. We 

want to take the pain out of the process for 

our schools and give them something they 

can really use,ò he adds. 

 

Those interested in finding out more about 

the Task Force or the ñTransitions Tool-

kitò can contact Jason Cooper at: (225) 

219-7393 or Jason.Cooper@la.gov 

State-wide Task Force 

Plans  

 

HSR is requesting  

articles for its  

2009-2010 monthly 

newsletter. Ideas for 

articles include:  

Senior Projects 

Dropout Early Warning Systems 

Mentoring 

Increasing the Graduation Rates 

Reducing Dropouts 

8th Grade Transition Activities 

Sustainability in a time of ñbudget cutsò 
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Mr. Dale Bayard 
7th BESE District 
 
Mr. John L. Bennett 
Member-at-Large 
 
Ms. Glenny Lee Buquet 
3rd BESE District 
 
Ms. Penny Dastugue 
Member-at-Large 
 
Mr. James Garvey, Jr. 
1st BESE District 
 
Ms. Louella Givens 
2nd BESE District 
 
 

Executive Director 
Dr. Kerry Laster 
(225) 242-3629 
 
Director 
Debbie Schum 
(225) 342-3353 
 
Deputy Director 
Ralph Thibodeaux 
(225) 342-3352 
 
Adm. Prog. Director 
Wendy Thibodeaux 
(225) 342-3342 
 
Ed. Cons 5-B  
Dr. Jennifer Falls 
(225) 342-9442 
 

Region 5 
Stephanie Rogers 
(337) 491-2951 
 
Region 6 
Susan Horne 
(318) 357-2427 
 
Region 7 
Kelly Sandoz 
(318) 797-0728 
 
Region 8 
Sheila Walker 
(318) 325-0451 
 

 
 

High School Redesign Contacts  

State Staff Regional Coordinators 

Region 1  
Vacant 
 
 
Region 2 
Caroline Woods 
(985) 549-2514 
 
Region 3 
Shelba Harlan 
(985) 449-7136 
 
Region 4 
Vacant 

Ed. Prog. Consultants  
 
 Dr. Beverly Faust      Tiffanie Lewis  
 (225) 219-7392           (225) 342-9219 
                       
 Mary Gugich              Josh Posey 
 (225) 342-3352           (225) 342-1031 
 
 Martha Levy              Jason Cooper 
 (225) 342-5981           (225) 219-7393                                                  

 
Admin.  Assistants 

Kaffia Johnson 
(225) 219-4441 

 
Jennifer Robertson 

(225) 219-0369 
 

BESE Members 

Mr. Keith Guice 
BESE President 
5th BESE District 
 
Ms. Linda Johnson 
8th BESE District 
 
Mr. Walter Lee 
4th BESE District 
 
Ms. Tammie A. McDaniel 
Member-at-Large  
 
Mr. Charles Roemer 
6th BESE District 
 
Dr. Amy Westbrook 
Executive Director 
 

Tuesday, August 18, 2009  
High School Redesign Commission Meeting 
9am ïNoon @ Claiborne Building, Thomas Jefferson Room # 136 A&B 
 
April 12 -16, 2010 
Testing dates for the GEE, LEAP & iLEAP  
 

Call  

for  

Proposals  
 

DEADLINE:  
Monday, September 14, 2009 

 
Calling all Counselors, Educators, 

Administrators, Career Development 
Specialists, and Practitioners  

 
 

 
 

 
 

 

 
 

 
 
 
 
 

Statewide Professional School  
Counselorõs Conference 
DECEMBER 1-3, 2009  

Paragon Casino 
Marksville, Louisiana 

 

For full details and a presenters        

application go to:  

www.doe.state.la.us/lde/hsr/

home.html  

Join us at the first statewide Professional School Counselorôs Conference to gain expertise aimed at 

increasing student achievement through a comprehensive school counseling program.  

 

Conference sessions will allow attendees to gain strategies, creative ideas, best practices, successful 

program information and increase understanding in the following areas:  
 

Career Diplomas 

College & Career Readiness Diplomas 

Career Pathways 

LA Core Four Exemption Form & Career Diploma Participation Form 

Individual Graduation Plans (IGPs) 

Accountability for the Professional School Counselor 

Relationships between the Professional School Counselor(s) and the Principal 

Transitions to Middle/High School 

Diploma Endorsements 

The Louisiana Comprehensive Professional School Counseling Model (new 2009-10) 

And much more 
 

Registration will begin on October 1, 2009 at www.solutionwhere.com/ldoe/cw/main.asp. Registered participants will be pro-

vided meals at the conference and will only have a minimal registration fee of $60 per participant. All hotel and mileage expenses 

should be covered by each participant and/or their school/parish.  
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